A Checklist for Teaching and Learning in the Talent Development High School

Circle “yes” or “no” in response to each item.

1. There is evidence that the teacher has prepared for class by:

     familiarizing him-/herself with the concepts, skills, and materials being taught;

 gathering/arranging materials and supplies; and, pre-testing equipment.


2.  
Desks and chairs are arranged in a way that is conducive to student interaction.

3. 
Students have a routine to follow (completing a drill, recording a home assignment, etc.)            

immediately upon entering the classroom.


4. 
The teacher gives clear, concise instructions for each task students are to perform.


5. 
Students are made aware of time constraints for given tasks.

6. 
The lesson includes significant periods of student-centered tasks, in addition to direct (teacher-centered) instruction.


7. The teacher circulates: during direct instruction to maintain the attention of all students.

8.  If students are inattentive, the teacher does not continue to teach until their attention has been regained. 

9. Students are required to move at least twice during the class period.  (Can include: movement from one area of the classroom to another, “seventh-inning stretches,” movement for the purpose of regrouping, movement between learning centers, and movement-oriented activities such as “Corners.”)

10. The teacher employs at least two types of media during the lesson. (Can include use of manipulatives, chalkboard, chart paper, overhead projector, lecture-demonstration by the teacher or by students, video or audio equipment, and computers.)


11. Students are regrouped at least once during the class period. (Can include whole-class instruction, as well as individual, partner or group work.)

12. The time students are given to perform tasks is appropriate, considering their level of maturity, their attention spans and abilities, and the complexity of the tasks.
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